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COMPREHENSIVE ASSESSMENT & PROFESSIONAL GROWTH
Teacher and Evaluator Activities

Teacher Activities: 
Data sources 
Planning Information Record
Reflecting Information Record 
Educator Information Record 
Future Growth Plan 

Evaluator Activities:
Review evaluations
Orient teacher to the evaluation process
Clarification
Record notes
Look for evidence of the teacher and reflective 
practitioner
Provide feedback
Review the Educator Information Record
Complete Comprehensive Assessment-
Summative Report
Discuss the performance levels identified



Comprehensive Assessment 
&

Professional Growth

Instrument 
Section



SELF-ASSESSMENT
(Worksheet)

Educator’s Name:  __________________________

Areas of 
Strength*

1. Domain
Indicator

2. Domain
Indicator

3.   Domain
Indicator

Specific Reason for Selecting*

Self-Assessment:
Using the appropriate Performance Standards and corresponding Rubrics for your job 

assignment, reflect upon the level of competency you have exhibited in each of these areas.

Identify three areas of strength and three areas which you would like to strengthen 
[areas for growth] and be prepared to discuss your reasons for selecting.

Please use this worksheet  to organize your information.



Areas to Strengthen (Areas for Growth)*

1.  Domain
Indicator

2.  Domain
Indicator

3.  Domain
Indicator

Reason for Selecting

*Use the appropriate Performance Standards to identify and list areas to strengthen.



ANALYSIS OF UNIT PLAN AND LESSON PLAN

EDUCATOR NAME:  ____________     SCHOOL: ____________

UNIT PLAN

_____  The unit goal(s)) is/are consistent with the 
curriculum.

_____  The goal(s) is/are appropriate for these students.

_____  Strategies contextualizing the unit goal(s) for these        
students are included.

_____  Ongoing learner understanding is assessed.

_____  The assessment of learner understanding relates to 
the stated goal(s) of the unit.

LESSON PLAN
_____  The goal(s))/objectives is/are clear in terms of 

student learning and behavior.

_____  The goal(s)) objective(s) is/are appropriate for 
students at this point in their learning.

____    The plan explains how student progress toward the 
achievement of the goal(s)/objectives will be 
measured.

_____  The lesson plan contains strategies for 
demonstrating the relevance and importance of the 
learning.

_____  The lesson plan provides for connections to past 
and future learning.

_____  The instructional procedures consider variety in the 
task structures.

_____  The instructional procedures provide the student 
practice/review which contains application of the 
learning and authentic practice.

_____  The instructional strategies provide the opportunity 
for thinking beyond recall.  

COMMENTS

COMMENTS
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LESSON PLAN

_____  Alternative and/or supplemental 
activities for additional practice 
are included in the plan as 
appropriate. 

_____  The plan demonstrates intent to 
promote learner involvement.

_____  The material and media for the 
lesson are listed.

_____  An explanation is provided for how 
the material and media will be 
used.

_____  The material and media are 
appropriate for the students and 
the learning.

_____  The plan contains specific 
procedures to monitor the level of 
student understanding during the 
lesson.

_____  The plan contains a description of 
the organization of student 
learning (classroom structure, 
facility arrangement, centers, etc.)  

COMMENTS

____________________                       ___________________
Educator/Date                                        Evaluator/Date

Educator’s signature acknowledges an opportunity to review the 
information from the above form.  It does not necessarily indicate agreement 
with the comments.



COMPREHENSIVE ASSESSMENT
PLANNING INFORMATION RECORD

EDUCATOR’S NAME:  _____________________   OBSERVATION NO:  ___________________
DATE:  ______________________________

Educator completes this form for each formal observation; however, the evaluator may 
need to discuss the contents of this form for clarification purposes. Educators retain 
the right to make instructional decisions/changes during the observation. 

1. What state curriculum standard, performance indicator, or accomplishment is the objective for this lesson?  In the event 
that students are working on individual objectives, choose 2 or 3 students and provide their objectives.  IA

2. What specific data have you gathered about your students’ current abilities in relation to this objective/these objectives, 
and how have you used that information in the design of this lesson?  IB, IC

3. What teaching strategies will you use to teach this lesson?  IB, IIA, IIB

4. How will you assess student learning?  Identify specific data. IB, IC, IIIA

5. How will you determine the students’ retention and ongoing application of learning from this lesson?  IIIA

6. Explain any special situation(s) of which the evaluator  might need to be aware?  



FRAMEWORK FOR
EVALUATION AND 

PROFESSIONAL GROWTH

OBSERVATION 
NOTES

COVER SHEET

EDUCATOR NAME: ________________________ 

EVALUATOR/OBSERVER NAME:  _______________________

OBSERVATION DATE:  ___/____/____    Class/Session Start Time:  __________

Class/Session End Time:  ___________
Number of students ______________



Date of Observation _______________  Page ____ of ____ pages

Teacher Name:  _______________________________________

Time
AM/PM Classroom Events



COMPREHENSIVE ASSESSMENT
REFLECTING INFORMATION RECORD

EDUCATOR NAME: _____________   OBSERVATION NO: ___________________

DATE:  ____________________________

Educator completes this form for each formal observation; however, 
the evaluator/observer and the educator are to discuss the contents 
of this form.

1. As you reflect on the lesson, how did it actually unfold as compared to what 
you had anticipated happening as you did your planning. IIIC

2. Provide the data/information that you have used to determine your students’ 
progress toward this lessons’ goals.  Include individual and group information.  
IIIA and IIIC

3. How will you use your students’ performance today as you envision the next 
step for these students in learning?  IIIC and Planning domain.

4. If you were to teach this lesson again to these students, what changes would 
you make?  IIIC

5. As you reflect over this lesson, what ideas or insights are you discovering 
about your teaching? IIIC



COMPREHENSIVE ASSESSMENT
APPRAISAL RECORD

EDUCATOR NAME:  _____________________ PURPOSE: ____________________

This form is to be completed after each observation cycle (planning, observation, reflection).  
Feedback regarding areas not included in the observation process such as the Educator 
Information Record may be included.

Feedback regarding Performance Standards

AREAS OF STRENGTH                                              AREAS TO STRENGTHEN
(Must include at least one)                                        (Must include at least one) 

Domain _____________                                  Domain _____________    
Indicator ___________                                     Indicator ___________
Statement __________                                     Statement __________

Evidence 

Domain _____________                                 Domain _______________
Indicator __________                                      Indicator ____________
Statement _________                                     Statement ___________

Evidence

Domain  _______________                           Domain _________________        
Indicator __________                                   Indicator _____________
Statement _________                                  Statement ____________

Evidence

Educator comments regarding the educator’s evaluation to this point:  (Attach additional sheets if 
necessary).

The signatures below indicate that the above information has been shared and discussed.

_____________________________________          __________________________________
Educator/Date                                                            Evaluator/Observer/Date



COMPREHENSIVE ASSESSMENT EDUCATOR
INFORMATION RECORD

EDUCATOR NAME:  _________________  SCHOOL NAME:  __________________

The purpose of this record is to gather a sampling of information regarding the Assessment and 
Evaluation and Professional Growth Domains. The evaluator may ask for further clarification of this 
information.  You may record information on these pages or reproduce them exactly as they appear.

Domain III
Provide two examples of pre/post-instructional data for a class of students. If applicable, use state 
mandated tests as one example.  Describe the amount of student progress exhibited and how your 
conclusions were used to make instructional decisions.  (In analyzing TVAAS data, observable trends 
should be described.  Classroom examples should be more specific.  You may attach copies of 
the assessments). IIIA, IIIC. 

Pre-Instructional Data

1.

2.

Post-Instructional Data Conclusions



2.How do you communicate student achievement and progress to students, parents, 
and appropriate others?  Describe and/or provide examples.  IIIB

Collaborative Activities
and Date

Purpose of
Collaboration

Results of the
Collaboration

3. Domain V:  Professional Growth

A collaboration is defined as an intellectual endeavor where two or more educators share with each 
other and gain professional knowledge from each other.  Discuss two relevant examples of 
collaborative  professional development you have participated in within the last five years. VA



4. Use the chart provided below to provide information regarding 2 of your 
most useful professional growth opportunities.  Include a description of your 
application of this professional growth in your classroom as well as 
information regarding any professional leadership with colleagues which 
might have resulted from your growth.  VB

Professional Development 
Activity and Date

Application and Leadership which 
have resulted from the Professional 

Development Activity.



SCORING STANDARDS
Comprehensive Assessment

An “unsatisfactory” rating in at least one indicator within a domain will result in that 
domain being identified as a “Required Area to Strengthen”.

Current Status Expectation Criteria for marking a 
domain as a “Required 

Area to Strengthen

First-Year/2nd Year Educator 1 indicator in each domain 
above Level A in Domains I-IV
All indicators at Level A in 
Domains V & VI

All indicator(s) at Level A or at 
indicator(s) below Level A in 
a domain within Domains I-VI
An indicator(s) below Level A
in a domain within Domains V & 
VI

Expectation:  No more than 2 
domains be identified as 
“Required Areas to 
Strengthen.”

Third-Year
Apprentice/Advancement to a 
Professional License

All indicators at Level B An indicator(s) below Level B

Requirement:  Advancement 
to a professional License 
allows no more than 2 
domains identified as 
“Required Areas to 
Strengthen.”

Professional License and/or
Highly Qualified*

No indicators below Level B
At least 1 indicator in each 
domain at Level C

An indicator(s) below Level B
A domain in which no indicator 
is at Level C

Expectation: No more than 1 
domain be identified as a 
“Required Area to 
Strengthen.” 

*An educator using this evaluation for Highly Qualified status may use this evaluation as 
one of his/her required evaluation. 





DOMAN VI: Communication Indicator Unsatisfactory Performance
Level A

Developing

Performance
Level B

Proficient

Performance 
Level C

Advanced

_______ Required 
Area to Strengthen

A. Communicates clearly and correctly 
with students, parents, and appropriate 
stakeholders.

____________ ___________ __________ ___________________

Current License:  ________________________________________________________________________

Purpose for Evaluation ____________  Required and/or __________ Highly Qualified in __________________________

Number of Domains Identified as Required Areas to Strengthen:  _____________________________________

Evaluation:  (See Scoring Standards)   ________________  Satisfactory      _______________ Unsatisfactory

DOMAINS/INDICATORS OF STRENGTH: (one or more)

DOMAINS/INDICATORS TO STRENGTHEN: (one or more)

COMMENTS (Educator):

The signatures below verify that the Comprehensive Assessment-Summative Report has been discussed with the 
educator.

___________________________________________              ______________________________________________
Educator/Date                                                                             Evaluator/Date



COMPREHENSIVE ASSESSMENT
FUTURE GROWTH PLAN

EDUCATOR NAME:  ________________________  SCHOOL NAME:  _______________________

Area to be Strengthened (Area of Growth): State the Domain/Indicator or Competence.  [Should 
relate directly to the Comprehensive Assessment-Summative Report]

Professional Growth Goal(s) of this Plan: State your professional growth goal(s) in measurable or 
observable terms.  

Action Plan:  Describe the action you plan to take to accomplish this goal, including timelines for 
completion of each action.  (What will you do to increase your knowledge in accomplishing your 
professional growth goal(s)? (What resources or support do you anticipate needing from your 
building level and/or district supervisors to fulfill your Future Growth Plan0?

The Professional Growth Plan stated above has been reviewed and is appropriate for 

implementation beginning _______________ and ending _____________________
Month/Year                                      Month/Year

_______________________________           _______________________________
Educator/Date                                                  Evaluator/Date



Describe the impact on  your instruction and student performance from the 
aforementioned action plan. 

I verify that I personally engaged in these activities.            I have reviewed the above plan.

________________________________________             _________________________________
Educator/Date                                                                    Evaluator/Date



Tennessee Framework for Evaluation and Professional Growth

Rating Scale

Advanced
The teacher has mastered the criteria and has become a highly effective 
teacher with respect to these skills.

Proficient
The teacher has mastered the rudiments of the criteria and is expected to 
improve considerably with experience or professional growth.  

Developing
The teacher clearly has not mastered the basic requirements of the 
criterion and may not meet one or more of the criteria.

Unsatisfactory
The teacher exhibits unsatisfactory performance and does not show 
evidence of the capacity or motivation for improvement.

State Department of Tennessee





HOW TO ACCESS 
THE FRAMEWORK FOR EVALUATION 

AND PROFESSIONAL GROWTH 
LINK TO THE STATE’S WEBSITE

Go to:
www.tennessee.gov/education/frameval/

Scroll down to the bottom of the page and click on 
Framework for Evaluation and Professional Growth.

The first page consist of the 
Frequently Asked Questions. 

Scroll down to the second page to view the list of:
Manuals and Instrument Section

OR
You may also access the Manuals by scrolling down to the bottom of 

the first page of the Frequently Asked Questions.  
Go to the last question, 

“How can I access the Framework for Evaluation Training Manuals?”
Click on the link to the particular manual you need.

SUGGESSTION:
Save these manuals to your c:\drive for 

convenience and future use.
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